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ARTICLE 16

BENEFITS

16.01 Except as specifically provided in this Article 16, no change shall be made in the tcnns of
the existing plans, programs, and policies which are referenced in this Article or their
successor Plans which would reduce or diminish the benefits or privileges provided
thereunder as they apply to employees represented by the Union without the consent of the
Union.

The means for flulfilling the terms of this Article may be the Company’s adoption of its
own plan(s) and associated plan document(s) or participation in equivalent plan(s) having
plan document(s) that include, for bargained-for employees, the benefits agreed to he
provided pursuant to this Article and substantially the lerms. provisions and conditions
under which such benefits are to be provided.

The sole remedy for issues with respect to the validity or amount of any claim for benefits
is the claim and appeal process as defined in the individual benefits plans and programs.
The Parties agree to the plans and programs described below. Copies of the plan
documents, Summary Plan Descriptions (“SPDs”) and Summary of Material Modifications
(“SMMs”) of these plans, policies and programs have been provided to the Union. If there
is any difference between these SPDs and the ERISA plans or programs (including
amendments thereto), the plan texts shall govern.

For purposes of this Article only, including Attachment A (applicable to AT&T Midwest)
and B (applicable to AT&T National):

• The term “IBEW Core Bargained Employees” includes AT&T Midwest and AT&T
National employees covered by this Agreement as well as job titles in Appendix C;

• IBEW Core Bargained Employees hired1rehired on or before August 8. 2009 shall
be referred to as “Current Employees”;

• IBEW Core Bargained EmpLoyees hired/rehired or transferred into the 2009
Collective Bargaining Agreement (“2009 C’BA”) (including transfers to a job title
under Appendix C) after August 8,2009 and on or before June 22, 2013 shall be
referred to as “2009 New Hires”. “2009 Ncw Hires” shall also include individuals
who were classified as Temporary or Regular Limited Term Employees as of
August 8, 2009 and who were subsequently reclassified to Regular Employee status
during the term of the 2009 CBA. In addition, any Employees hired/rehired or
transferred into the Sales Consultant title on or before June 22, 2013 shall be
referred to as “2009 New Hires”;

• 1BEW Core Bargained Employees hired/rehired or transferred into the 2013
Collective Bargaining Agreement (“2013 CBA”) (including transfers to a job title
under Appendix C) after June 22, 2013 and on or before June 24, 2017 shall be
referred to as “2013 New Hires”;

J.l.
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• ffiEW (‘ore Bargained Employees hired/rehired or transferred into the 2017
Collective Bargaining Agreement (‘2017 CRA”) or the 2022 Collective Bargaining
Agreement (“2022 CBA”) (including transfers to a job title under Appendix C)
after June 24, 2017 shall be referred to as “2017 New Hires”;

• Current Employees who are laid off, excluding Employees in titles under Appendix
C, who are recalled and whose service is immediately bridged will be treated as
Current Employees. 2009 New Hires who are laid off, excluding Employees in
titles under Appendix C, who are recalled and whose service is immediately bridged
will be created as 2009 New Hires; 2013 New Hires who are laid off, excluding
Employees in titles under Appendix C. who are recalLed and whose service is
immediately bridged will he treated as 20 I 3 New Hires;

• Current Employees, 2009 New Hires. 2013 New lUres and 2017 New Hires shall
be referred to collectively as “Employees”; and

• Employees who terminate employment during the term of this Agreement and who
meet the applicable requirements to be eligible for post-retirement benefits are
referred to as “Eligible Retired Employees”.

The Memorandum of Agreement — Benefits Rules for Movement (Memorandum) provides
specific rules regarding benefits for Employees who move among job titles. The provisions
of the Memorandum take precedence over the provisions of this Article 16 with respect to
Employees addressed in the Memorandum.

HEALTH AND WELFARE BENEFIT PLANS

(A) Effective January 1, 2023, Current Employees. 2009 New Hires, 2013 New Hires and 2017
New Hires shalL be eligible to participate in the benefit plans, programs and policies
identified in the chart below by an X, with the plan terms, conditions and provisions which
were in effect on June 25, 2022, as described in the applicable SPDs and SMMs, except as
noted herein.
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i. AT&T Midwcst

Current
Employees

• & 2009 New 2013 New 2017 New
PlanfProgramiPolicy Hires Hires Hires

AT&T Midwest Medical Program (IBEW) X X X
AT&T Dcnlal Program (Bargained Employees) X X X
AT&T Vision Program (Bargained Employees) X X X
AT&T CarePlus — A Supplemental Benefit Program X X x
AT&T Group Life insurance Program for Active Employees X X X
AT&T Consolidated Long-Term Care Insurance Plan (closed X
to new cnlranls as of 5/1/2012)
AT&T Flexible Spending Account Plan X X X
AT&T health Reimbursement Account Program X
AT&T Midwest Disability Benefits Program X X
AT&T Disability Income Program X
Midwest Leaves of Absence Policy X X x
AT&T Cotimuter Benefit Policy X X X

AT&T Adoption Reimbursement Policy X X X
AT&T Employee Assistance Program X X X
AT&T Ancillary Bcnefils Program and AT&T Voluntary X X X
Benefits Platform

‘This program includes Supplemental Life Insurance and Dependent Life Insurance provisions

ii. AT&T National

Current
Employees

• & 2009 New 2013 New 2017 New
PlanlProgramfpolicy Hires Hires Hires

AT&T Corp. Medical Program X X X
AT&T Dental Program (Bargained Employees) X X X
AT&T Vision Program (Bargained Employees) X X X
AT&T CarePlus — A Supplemental Benefit Program X X X
AT&T Group Life Insurance Program for Active Employees! X X X

; AT&T Consolidated Long-Tenii Care Insurance Plan (closed X
to new entranis as ofs/l 2012j
AT&T Flexible Spending Account Plan X X X
AT&T Health Reimbursement Account Program X
Legacy AT&T Disability Benefits Program N X
AT&T Disability Income Program X
AT&T Commuler Benefit Policy X X X
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AT&T Adoption Reimbursement Policy X - X X
AT&T Employee Assistance Program X X X
AT&T Ancillary Benefits Program and AT&T Voluntary X X X
Benefits Platform
This program includes Supplemental Life Insurance and Dependent Life Insurance provisions.

(B) Employees, including newly eligible Employees, and Eligible Retired Employees (as
provided for in Article 16.01(1 )(D)) shall continue to participate in the same benefit plans,
programs and policies on the same terms and conditions which were in effect on June, 25,
2022, until the benefits identified in Article 16.0l(1)(A) above become effective, subject
to changes to benefits resulting from the operation of existing plan provisions and
amendments necessary to comply with changes in the law.

(C) The Company may unilaterally modify or discontinue AT&T Consolidated Long-Term
Care Insurance Plan and the AT&T Ancillary Benefits Program and AT&T Voluntary
Benefits Platform without further discussions with the Union.

(I)) Employees who terminate employment with the Company during the term of this
Agreement and are eligible for post-retirement medical coverage under the terms of the
medical program the Employee was eligible for as an active Employee as of the date of
termination, will be eligible, during the term of this Agreement, for coverage listed below
as applicable:

i. For AT&T Midwest: Medical, dental, vision, supplemental medical and life insurance
coverage subject to any exceptions identified in Attachment A for Eligible Retired
Employees and any changes to benefits resulting from the operation of existing plan
provisions and amendments necessary to comply with changes in the law; or

ii. For AT&T National: Medical, dental, vision, supplemental medical and life insurance
coverage subject to any exceptions identified in Attachment B for Eligible Retired
Employees and any changes to benefits resulting from the operation of existing plan
provisions and amendments necessary to comply with changes in the law.

Nothing in this Article 16.01(l)(D) shall be construed to provide benefits for any period
subsequent to the term of this Agreement or for any employee other than those referenced
above who terminate employment during the term of this Agreement.

(E) Attachment A and Attachment B provide a summary of certain plan, program and/or policy
terms, conditions and provisions, including any which are exceptions to terms, conditions
and provisions described in the applicable SPDs and SMMs as well as any which differ
among groups of employees eligible to participate in a particular plan, program or policy,
such as the applicable deductible or copayment amount. If there are discrepancies between
the specific information provided in Attachment A or Attachment B, and the plan
documents, SPDs or SMMs, the information provided in Attachment A or Attachment B,
as applicable will govern.

K.C.
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(F) It is understood that certain benefits are subject to change to comply with implementation
or modifications of PPACA and any associated legislation, regulations and agency
guidance. The Company will notify the Union of the changes the Company makes to
conform the benefits under this Agreement with final regulations and guidance under
PPACA and any amendment determined to be necessary due to changes in the law. Should
any of these changes require bargaining, all other tenns and provisions of the 2022 CBA
will remain in effect through expiration.

2. PENSION AND SAVINGS BENEFIT PLANS

(A) Current Employees, excluding those working in Appendix C,

Except as provided in this Article, Current Employees, but excluding those working in
Appendix C, shall continue to participate in the following pension and savings benefit
plans, programs, and policies on the same terms and conditions which were in effect on
June 25, 2022:

i. AT&T Midwest

a. Midwest Program (the “Midwest Program”) of the AT&T Pension Benefit Plan
I. Current Employees who continue to participate in the Midwest Program

will be eligible for the following pension band increases:

• 1.0% effective January I, 2023
• 1.0% effective January I, 2024
• 1.0% effective January 1,2025
• 1.0% effective January I, 2026
• 1.0% effective January 1, 2027

b. AT&T Retirement Savings Plan (“ARSP”)
Effective January 1, 2023, Current Employees shall continue to be
eligible to participate in the ARSP. The Company will match employee
contributions in the ARSP at a rate of 80% of Basic contributions in
Company stock.

J.l.
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ii. AT&T National

a. AT&T Legacy Bargained Program (the “ALB Program”) of the AT&T Pension
Benefit Plan

I. Current Employees who continue to participate in the ALB Program wiLL
he eligible for the following to the Pension Band MonthLy Benefit TabLes
as well as the Pension Band Credit Table used for the cash balance feature:

• 1.00/0 effective January 1, 2023
• 1.0% effective January 1,2024
• 1.0% effective January 1,2025
• 1.0% effective January 1, 2026
• 1.0% effective January 1, 2027

b. AT&T Retirement Savings Plan

(B) Current Employees working in Appendix Cjob titles, 2009 New Hires, 2013 New Hires,
and 2017 New Hires

Except as provided below, Current Employees working in Appendix C job titles classified
as Regular Employees, 2009 New Hires, 2013 New Hires and 2017 New Hires (excluding
2009 New Hires. 2013 New Hires and 2017 New Hires working in Appendix Cjob titles
but not classified as Regular Employees) shall continue to participate in the following
pension and savings benefit plans, programs and policies on the same ternis and conditions
which were in effect on June 25, 2022.

i. AT&T Midwest

iii. a. Bargained Cash Balance Program #2 of the AT&T Pension Benefit PLan

I. The Age Credit factor remains unchanged and shall be as follows:

Age Age Credit Factor
Less than 30 1.77%
30-36 2.27%
37-43 2.78%
44-49 3.28%
50 and older 4.04%

iv. b. AT&T Retirement Savings Plan

H. AT&T National

a. Bargained Cash Balance Program #2 of the AT&T Pension Benefit Plan
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I. The Age Credit factor remains unchanged and shall be as follows:

Age Age Credit Factor
• Less than 30 1.77%

30-36 2.27%
37-43 278%
44-49 328%
50 and older 404%

b. AT&T Retirement Savings Plan

16,02 Unless the Parties mutually agree, there shall be no negotiations concerning changes in the
Plans during the period of this Agreement. Such negotiations shall not extend more than
thirty (30) days following such mutual agreement.

16.03 Neither the Benefit Plans, their administration nor the terms of a proposed change in the
plans are subject to the gricvance or arbitration procedures of this Agreement.

16.04 Disputes involving the true intent and meaning of this Article may be submitted to
the grievance and arbitration procedures of this Agreement.

16.05 The Company will provide the Union with another copy ol the Benefit Plans upon
execution of this Agreement.

J.1.
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Provision Current Employees, 2009 New Hires, 2013 New Hires and 2017 New Hires

Active Employees AT&T Midwest; AT&T carp. Employees covered by Appendices D, E, F & G
Effective Date(s) Health & Welfare 1/I2O23 - -

Eligibility
For Medical, Dental, 2013 New Hires, 2009 New Hires and Current Employees

Vision, Careplus, Follow provisions of the applicable program:
and Life Insurance Medical —AT&T Midwest Medical Program (IBE
(unless otherwise Dentai —AT&T Dental Program (Bw’gained Employees)

specified) Vision — AT&T Visicn Program (Bargained Employees)
Disabiity —AT&T Midwest Disability Benefits Program
CarePlus — AT&T CarePlus - A Supplemental Benefit Program
Life Insurance — AT&T Group LWe Insurance Program for Active Employees

2017 New Hires
Follow provisions of the applicable program:
Medical — AT&T Midwest Medical Program (lBEO
Dental — AT&T Dental Program (Bargained Employees)
Vision — AT&T Vision Program (Bargained Employees)
Disability —AT&T Disability Income Program
CarePlus — AT&T CarePlus - A Supplemental Benetit Program
Life Insurance — AT&T Group Life Insurance Program for Active Employees*

*includes Supplemental Life and Dependent Life provisions.

Health Reimbursement Account (HRAs)
2017 New Hires, 2013 New Hires, 2009 New Hires and Current Employees
None.

Note: No additional Company crediting. Current Employees and 2009 New Hires who have remaining account balances will
continue to have access to those account balances subiect to provisions of the Program.

Medical
Program 2017 New Hires, 2013 New Hires, 2009 New Hires and Current Employees

AT&T Midwest Medical Program (lBE

The Company will continue to provide fully insured coverage options such as HMOs at the discretion of the Company.

No_change from_current_program_except_as_provided_below.
Dependent Eligibility 2017 New Hires, 2013 New Hires, 2009 New Hires and Current Employees

No change from current program
Eligibility 2017 New Hires, 2013 New Hires, 2009 New Hires and Current Employees

toy Company
Subsidy Elrg:bilifyforcompany subsidy gins on tl’ieen’çbyee’sdate of ‘ire. provced the en’pbyee eirol wil[’in:t-e 31-day

enrofment period.
Active 2017 New Hires, 2013 New Hires. 2009 New Hires and Current Employees

(Full-Time)
Monthly contributions Monthly Contnbuton M,ounts

Option 1 2023 2024 2025 2026 2027
Individual $156 $176 $165 $195 $204
Family $441 $460 $484 $510 $536

Monthly Contributon Amounts
Opton 2 2023 2024 2025 2026 2027
Individual $117 $125 $134 $144 $153
Famdy $306 $327 $351 $376 $402

Monthly Contdbuffon Amounts
Oflon 3 2023 2024 2025 2026 2027
lndivual N/A $61 $68 $77 $86
Famly N/A $159 $179 $201 $224

Active 2017 New Hires. 2013 New Hires. 2009 New Hires and Current Employees
(Part-Time) No change from current program.

Monthly contributions

Page lot 12
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IBEW System Council T-3 Benefits Outline Sum ary

Provision Current Employees, 2009 New Hires, 2013 New Hires and 2017 New Hires
Tobacco Use contribution 2017 New Hires, 2013 New Hires, 2009 New Hires and Current Employees

Tobacco Use Additional Medical Contribution:
Employees and/or spouses/Partners who use tobacco, are enrolled in AT&T-sponsored medical coverage (within either
self-insured or fully insured programs) and who choose not to participate in a designated Tobacco Cessation program will
pay an additional monthly contribution toward their cost of coverage- The employee and/or spouse/Partner must attest to
no tobacco usage or engage in a Company-sponsored Tobacco Cessation program in the time defined during Annual
Enrollment otherwise the additional monthly contribution will be applied Engagement is currently defined as enrollment,
participation and completion A tobacco user is currently defined as someone who has used tobacco products once a
month or more, on average. Tobacco products include cigarettes, cigars, pipes, c-cigarettes, vaporizers and smokeless
tobacco The definitions of engagement, tobacco user and tobacco products and the terms of the Company-sponsored
Tobacco Cessation program may change from time to lime, at the sole discretor, of the Company The monthly contribution
is shown below.

Additional Monthly Medical Contribution for each employee or spouse/partner

2023 2024 2025 2026 2027
$0 S75 $75 $75 $75

Annual 2017 New Hires. 2013 New Hires. 2009 New Hires and Curoent Employees
Deductibles

Option 1:
2023 2024 2025 2026 2027

N&worlq Nor- NetWork,’ Non- Neowo-IrJ Nor. Nenwoi5j Nor- Netn,rirj kerr
PPO/ONA NrtaolV PPO!OiIA NetWorld °PO!ONA NeDreortrj PPO:ONA NetWorld PPO/ONA NetWo’kf

-Nor’-PPO Non-°PO Ncr-°PO Ncrr-PPO Nor
PPo

ire $900 52.700 $ 950 $z.aso $1 000 53,000 51,050 $3.1 50 51,103 $3,300
frau SI .800 $5,400 $1902 55,700 52.000 56.000 52.100 36,300 52.200 $6,600

Annual Deductible Provisions:
No change from current program.

Note: The Annual Deductibles will be included in the Out-Of-Pocket Maximums

Option 2:
2023 2024 2225 2026 2027

Nelwericr Non- Neneorld Non- Nrtroor’rj Non- Nrrwc&’ Nor- NOworId Non
PPOflNA Netrlnrkj PPO!ONA NetWorld PPO?QNA NetWorld PPOIONA NetWorld PPO/ONA Networld

Norr-PPO Non’PPO Norr-PPO Nan-PPO Nen-PPO
ire 51.700 55.100 $1750 55253 51.000 55.400 Sr 853 55,550 SI tOt 55.700
Faa 53.400 510 200 33.500 510 500 $3,600 310,302 33.700 Sr r .00 S3 800 311.400

Annual Deductible Provisions:

No change from current program, except as provided beow:
If the coverage tier is Family, no individual can receive benefits until the Family Annual Deductible is met The
Famfy Annual Deductible can be met by one or a combination of covered family members.
The fdlorw-’rg costs paid by the participant also apply toward the appl:cable NetworWPPO/ONA or Non
NetwortdNon-PPO Dedi,cl’ble amounts

Outpatient prescnptron drug allowable charges ot alrgible expenses
Note The Annual Deductibles will be included in the Out-Of-Pocket Maxrmums

Option 3.
2323 2024 2025 2025 2027

Networld Nor- Networld Nor- Nrrworlrj Nor- NrO*t/rj Non- NerwortJ Non
PPO/ NetWorld FF0! Networld PPO;ONA Nerworld PP0/ONA NetWorld PPO/ONA NetWorld
ONA Ner-PPO ONA Nor-PPO Non-PPO Nsr-PPO Noni-PPO

rid N/A N/A 53.075 $9,225 $3,150 $9,450 $3,225 59,675 $3,300 $9,000
Far, N/A N/A 56.150 $18,450 $6,300 $18,900 55 450 509,353 $6,600 $59800

Annual Deductible Provisions: Follow Option 2

Page 2 of 12
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Provision Current Employees, 2009 New Hires, 2013 New Hires and 2017 New Hires
General 2011 New Hires 2013 New H res, 2009 New hires and Cjrrsrt Empoyees

CopayiCoi nsurance
Option I aid Cp:.on 2

2023 -2027
Network! Non
PPO!ONA Network!

Nori-PPO
Preventive $0 I 0% No Benefit

Ded waived
Sickness! $0/10% $0 150°/s
Illness After Ded After Ded

Option 3:
2024-2027

Network! Non
PPO1ONA Networld

Non-P P0
Preventive $0 I 0% No Benefit

Ded waived
Sickness) $0 130% 50/50%
Illness After Ded After Ded

Note Non-network: The methodology for calcdating the Ailowable Charge for all categories of Non-NetworklNon-PPO
exrses may be chared from time to tine at the Corrpar-q S ciscretioR

Office Visit 2017 New Hires, 2013 New Hires. 2009 New Hires and Current Employees
Copay I Coinsurance

Option 1 and Option 2:
2023-202 7

Network! Non
PPO/ONA Network!

Non-P P0
Preventive $0! 0% No Benefit

Ded waived
Sickness) 50110% 50/50%
Illness After Ded After Ded

Option 3:
2024-2027

Network! Non
PPO/ONA Network!

Non-P P0
Preventive $0 I 0% No Benefit

Ded waived
Sickness) $0 / 30% $0 I 50%
litness After Ded After Ded

Urgent Care 2017 New Hires. 2013 New Hires. 2009 New Hires and CurrentEmployees
Facility/Professional

Services Option 1 and Option 2:
Copayl Coinsurance 2023-2027

Network! Non
PPO!ONA Network!

Non-PPO
50110% 50150%
After Ded After Ded

Option 3:
2024-2027

Networld Non
PPO!ONA Network!

Non-P P0
50130% 50/50%
After Ded After Ded

Page 3 of 12
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IBEW System Council T 3 Benefits Outline Sum ary

Provision Current Employees, 2009 New Hires, 2013 New Hires and 2017 New Hires

Emergency 2017 New Hires. 203 New Hires. 2009 New Hires and CL’en:Empoyees
Room

FaciiitylProfessionai Qpticn 1 and Option 2:
Servicos 2023202?

Copay I Coinsurance Network? Non
PPOIONA Networkl

No n-P P0
50/10% $0110%
After Ded After Ded

Option 3:
2024-2027

Network? Non
PPO?ONA Network/N

on-PPO
50/30% $0?30%
After Ded After Ded

Hospitai 2017 New Hires, 2013 New Hires, 2009 New Hires and Current Employees
inpatient/Outpatient
Faclilty/Professionai Option 1 and Option 2:

Services 2023-2027
Copay! Coinsurance Network? Non

PPO?ONA Network?
Non-PPO

$0/10% 50150%
After Ded After Ded

Option 3:

j 2024-2027
i Network? Non

PPO/ONA Network’

I__________ Non-PPO
$0/30% 50)50%
After Oed After Ded

Tests 2017 New Hires, 2013 New Hires, 2009 New Hires and Current Emoyees
(aN tests including K-cay,

radioiogy, iab test, etc) Option I and Option 2:
Copay 1 Coinsurance 2023-2027

Network? Non
PPOIONA Network?

Non-PPO
Preventive $01 0% No Benefit

Ded waived
Sickness/Illness $01 10% $0? 50%

After Ded After Ded

Option 3:
2024-2027

Network’ Non
PPO/ONA Network?

Non-P P0
Preventive $0 I 0% No Benefit

Ded waived
Sickness/Illness $0? 30% $0? 50%

Alter Dod After Den

Page 4 of 12
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IBEW System Council T-3 Benefits Outline Summary

Provision Current Employees, 2009 New Hires, 2013 New Hires and 2017 New Hires
Mental Health/Substance 2017 New Hires 203 New hires. 2009 New hires era Current Employees

Abuse (MH/SA)
Copayl coinsurance Option I and Optron 2:

. 2023-2027
Networld Non
PPOIONA Networld

Non-P P0
Preventive $0 / 0% No Benefit

Bed waived
Sickness/Illness $0 /10% set 50%

After Ded After Bed

0on 3:
2024-2027

Networld Non
PPOIONA Network’

Non-P P0
Preventive $0 / 0% No Benefit

Ded waived
Sickness/Illness $01 30% $01 50%

After Ded After Ded
Fertility Services 2017 New Hires, 2013 New Hires, 2009 New Hires and Current Employees

The Company will provide medical and prescription dmg fertility services on the same terms and conditions available under
managements medical program as they may change from time to time, subject to applicable cost-sharing provisions under
this Agreement.

Page 5 of 12
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IBEW System Council T-3 Benefits Outline Summary

Provision Current Employees, 2009 New Hires, 2013 New Hires and 2017 New Hires

Annual 2017 New Hires, 2013 New Hires. 2009 New Hires and Current Employees
Out-of-Pocket Maximums

(OOP) Option 1:
Out-of-Pocket Masimum Amounts

(inctuding Annuat Deductibte)

2023 2024 2025 2026 2027

NetworlV Non- Neteoitd Non- Network! Non- Network! Non- NeOwoild Non
PPOI Netnoi*i PP0I Network! PPO/ Netwoilo! P1°C! Network! PPO! Networld
ONA Non- ONA Nor,- ONA Non- CPA Non- ONA Non

PPo PP0 P1°C PPO P1°C
led 33 750 SI 250 34 312000 34 200 $17ec0 34.400 $1 32C0 54600 $13000

Faraiy 57 500 522 5CC 58 000 $24000 38 420 325200 50.000 526.400 59200 527.600

(Integrated Med/Surg, MH.!SA)
Out-of-Pocket Maximum provisions:
No change from current program, except as provided beow:

The following additional costs paid by the participant appfy toward the appl:cable NetworkJPPO/ONA or Non-Network/Non
PPO Out-ct-Pocket Maximum amounts:

• Deductibles
• Coinsurun-ze

Option 2:
Out-of-Pocket Maximum Amounts

(including Annual Deductible)

2323 2024 1025 2026 2027

NolworkJ Non- NetWorld Non- Network) No”- Network) I Non- Netwont) Nun
P1°C! Nelwstj PPOI Nntworld PPO! Network) PPO! Nenwork) PPOI Network!
ONA Non- ONA Non- ONA Non- ONA Non- ONA Non

PPo PPo P1°C PPO P1°C
nd 37.000 $21 .000 37 105 321,300 57.200 $2 .600 $7300 521900 57 400 522.200

Fainly 514 003 542 $14200 542.600 $14,400 543.200 314600 $43,t33 314.000 544,400

(Integrated with Med/Surg. Rx, MH/SA, CarePlus)

Out-of-Pocket Maximum provisions:

If the coverage tier is Family, the applicabe Femy Out-Of-Pocket Maximum must be met before the Program pays 100% of
the Allowable Charges for Eligible Expenses. exceptthat the Program Wri pay 100% of the Atowable Charges for Eligible
Expenses for Networtc’PPC/ONA Services for an individual family member on the individual meets the Network!PPO/ONA
r.dtv:dol Out-Of-Pocket -Maximum, even if tie Family Out-Of-Pocket Maximum has notbeen met

The following addkional costs paid by the participant apply toward the applicable NetwotldPPO)ONA or Non-Network/Non
PPO Out-ct-Pocket Maximum amounts:

• Deductibles
• Coinsuren-
• Outpatient prescnlpt’ort drug allowable charges for eligible espenses

Option 3:
Out-ot-Poolcet Maximum Amounts

(including Annual Deductible)

2023 2024 2025 2026 2027

Nelworlrj Nor- Network) Non- Network) Non- Network) Non- Nerwai*J Non
PPO! Network) PPO/ Network! PPO! Nntwoild PPO! Network) PPO! NsO/rottd
ONA Nor- ONA Non- ONA Non- CPA Non- 01/A Non

PpC PP0 PP0 PPo PPo
nd N/A N/A $1,100 $21300 37200 321.600 57.300 $21 .900 $7,400 322.200

Family N/A N/A 514,200 542.500 314.400 343,200 514.500 543,800 $1 4,800 544.400

(Integrated with Med/Surg, Rx, MI-l/SA, CarePlus)

Out-of-Pocket Maximum provisions: Follow Option 2

Page 6 of 12
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IBEW System Council T-3 Benefits Outline Summary
2017 New Hires. 2013 New Hires. 2009 New Hires and Current Employees

Option 1:

Deductible:
None

Out-of-Pocket Maximum:
2023 2024 2025 2026 2027

md $1,700 $1,700 $1,800 $1800 $1900
Fam $3400 $3400 $3,600 $3600 $3,800

Retail - Network Copays:
(Up to 30-day supply, limited to 2 fills for maintenance)

r 2023 2024 2025 2026 2027

( Genetic $10 $10 $10 $10 $10
Preferred $40 $45 $45 $45 $50

LNon-Preferred $80 $90 $90 $90 $100

Retail — Non-Network Copays:
Participant pays the greater of the applicable Network copay or balance remaining after the program pays 75% of network
retail cost

Mat Order Copays
(Ito to 90-day su

Option 2:

Deductible:
Integrated with Med/Surg. MH/SA. CarePlus

Out-of-Pocket Maximum:
Integrated with Med!Surg MH/SA, CarePlus

Retail - Network Copays:
Up to 30-day supply, limited to 2 fills for maintenance)

2023 2024 2025 2026 2027
Generic $10 $10 $10 $10 $10
Preferred $40 $45 $45 $45 $50
Non-Preferred $80 $90 $90 $90 $100

Mail Order Copays:
(Upto90-daysu1j,_, —

2023 2024 2025 2026 2027

Generic $20 $20 $20 $20 $20
Preferred $80 $90 $90 $90 $100
Non-Preferred $160 $180 $180 $180 $200

Option 3:

Deductible Integrated with Med/Surg, MH/SA. CarePlus

Oul-of-POcket Maximum: Integrated wih Medlsurg, MH/SA, CarePlus

Retail - Network Copays
(UD to 30-day suody. limited to 2 fills for n,ajotenancel

2023( 2024 2025 2026 2027
Generic N/A $10 $10 $10 $10
Preferred N/A $45 $45 $45 $50
Non-Preferred N/A $90 $90 $90 $100

2023 2024 2025 2026 2027

Gecmeric $20 $20 $20 $20 $20
Preferred $80 $90 $90 $90 $100
Non-Preferred $150 $180 $180 $180 $200

Mail Order Copays:
(Up to 90-day su

2023 2024 2025 2026 2027

r Generic NIP $20 $20 $20 $20
Preferred N/A $90 $90 $90 $100

I Non-Preferred N/A $180 I $180 $180 $200
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IBEW System Council T-3 Benefits Outline Sumi

K.C.

Provision Current Employees, 2009 New Hires, 2013 New Hires and 2017 New Hires

The fo9owir.g p’ovsons will continue to apply to Opbon 1 and Optio.’i 2:
. Mandatory mail orderfor maintenance Rt —Applies after second fill at relad
. Specialty phamiacy program
. Personal Choice — 100% participant-paid
. Mandatory Generic
. Compound medication limitation
. Advanced Control Specially Formulary
. Standard Prescription 0mg Formulary
- Generic Step Therapy

Option 3: Follow Option 1 and Option 2 provisions
Employee Assistance Program (EAP)

Program 2017 New Hires, 2013 New Hires, 2009 New Hires and Current Employees
No change from current program.

Visit Limit 2017 New Hires, 2013 New Hires, 2009 New Hires and Current Employees
No change from current program.

DisabIlity t’ J.
Program 2013 New Hires, 2009 New Hires and Current Employees

No change from current program

2017 New Hires
No change from current program

Short Term Disability (STD) 2013 New Hires. 2009 New Hires and Current Employees
No change from current program

2017 New Hires
No change from current program

Long-Term Disability (LTD) 2013 New Hires, 2009 New Hires and Current Employees
No change from current program

20t7 New Hires
No change from current program

Leaves of Absence (LOAs)
Policy 2017 New Hires, 2013 New Hires, 2009 New Hires and Current Employees

Midwest Leaves of Absence Policy.
Types of 2017 New Hires, 2013 New Hires. 2009 New Hires and Current Employees

LOAs No change from current policy.

Dental
Program 2017 New Hires, 2013 New Hires, 2009 New Hires and Current Employees

AT&T Dental Program (Bargained Employees) except as provided below.
. Dental PPO
. DHMO (available at the discretion of the Company)

Eligibility for Coverage 2017 New Hires, 2013 New Hires, 2009 New Hires and Current Employees
Eligibility forcoverage begins on the employee’s date of hire, provided the employee enrolls within the 31-day enrollment
period.

Dependent Eligibility 2017 New Hires, 2013 New Hires. 2009 New Hires and Current Employees

Eflec6ve Jan 1, 2023, dependent children will be eligible to participate in the AT&T Dental Program (Bargained Employees)
until the end of the month in which the child reaches the age of 26 regardless at manlal status

Eligibility for Company 2017 New Hires, 2013 New Hires, 2009 New Hires and Current Employees
Subsidy

Eligibility forcompany subsidy beris on the empbyee’s dale & fsre, prov.ded tie employee erolis within the 31-day
enrollment period.

Active 2017 New Hires, 2013 New Hires, 2009 New Hires and Current Employees
(Full-Time)

Monthly contributions Contributions for Dental PPO or DHMO (W availae):

r 2023 2024 2025 2026 2027
lndMdual $9 $9 $9 $10 $10
Individual-fl $19 $19 $19 $21 $21
Family $30 $30 $30 $33 $33

irs’
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- ‘VIBEW System Council T 3 Benefits Outline Summ ry

Provision Current Employees, 2009 New Hires, 2013 New Hires and 2017 New Hires
Active 2017 New Hires, 2013 New hires. 2039 New H res a’o Curren: Emp’cyees

(Part-Time)
Monthly Contributions Based on Scheduled hours)weeic

. Greater than or equal 1o20 hours = 50% 01 lull cost of coverage’.

. Less than 20 hours = 100% of full cost of coverage’ with no Company subsidy.

‘Note: Calculat[on of the full cost or coverage is su*cl to change from lime to lime al the Company’s c32retioft
Deductible 2017 New Hires. 2013 New Hires. 2009 New Hires and Current Employees

Network and ONA: $25 per individual per year
Non-Network: $50 per individual per year

Annual 2017 New Hires, 2013 New Hires. 2009 New Hires and Current Employees
Maximum Benefit

Network and ONA: $1 .750 per individual’
Non-Network: $1,300 per individual’

•Not to exceed $1,750 combined NetworlvNon-Network
Orthodontic 2017 New Hires, 2013 New Hires, 2009 New Hires and Current Employees

Lifetime Maximum
Network and DNA: $2,000 per individuar
Non-Network. $1,400 per individual’

‘Not to exceed $2,000 combined NeteoridNon-Network
Coverage Levels 2017 New Hires, 2013 New Hires. 2009 New Hires and Current Employees

Dental PPO Coinsurance:

Class I (Diagnostic/Preventive):
Network and ONA’: 100%, deductibe waived
Non-Network”: 103°!,. deductible waived

Class II (Basic restorative —fillings, extractions. pehodontal treatment/maintenance):
Network and ONA*: 90%. after deductible
Non-Network”: 70%. after deductible

Class ill (Major restorative — crowns, dentures, bridgework):
Network and DNA’ 80%, after deductible
Non-Network”: 50%, after deductible

Class IV (Orthodontia):
Network and DNA’: 80%, after deductible
Non-Network”: 50%, after deductible

Notes:
‘For DNA, paid at Network contracted rate.

“ For Non-Network paid based on reasonable and customary amounts
Outside Network Area 2017 New Hires, 2013 New Hires, 2009 New Hires and Current Employees

(ONA)
. DNA benefit provided to employees who reside in a zip code which does not meet the network standards.
. DNA benefits are equivalent to PPO Network benefits.
. Enrollees who are in Network will be offered the PPO option only.
. Enrollees who are located outside the Network zip code criteria will be offered the DNA option only

Vision
Program 2017 New Hires, 2013 New Hires, 2009 New Hires and Current Employees

AT&T Vision Program (Bargained Employees) except as provided below.

Eligibility for Coverage 2017 New Hires. 2013 New Hires, 2009 New Hires and Current Employees

Eligibdtyforcoverage g’1s on the employee’s date o’h’e. provid.edthe arrçloyeeenro’ls withinthe 31-day enrolment
period

Dependent EligibIlity 2017 New Hires, 2013 New Hires. 2009 New Hires and Current Employees

Effeciive Jan 1, 2023, dependent children we be eligible to participate in the AT&T Vision Program (Bargained Employees)
unti the end of the moiltil in which the child reaches the age of 26 regardless of marital status.

Eligibility for Company 2017 New Hires, 2013 New Hires, 2009 New Hires and Current Employees
Subsidy

Eligibiity (orcompany subsidy begirison theemployee’s date of hire provice<i theen-p’oyee enrol’switbintf-,e 31-day
enrofment period.
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K,C.

IBEW System Council T-3 Benefits Outline suntdarv

Provision Current Employees, 2009 New Hires, 2013 New Hires and 2017 New Hires
Active 2017 New Hires. 2C13 New Hires 2009 New H ‘es ac Cjrrent Enpcyees

(Full-Time)
Monthly Contributions Contnbutons:

2023 2024 2025 2026 2027
Individual $3.00 $3.00 $3 00 $3.50 $3.50
lndividual+1 $7.50 $7.50 $750 $9.50 $9.50
Famy $12.50 $12.50 $1250 $18.00 $18.00

Active 2017 New Hires, 2013 New Hires, 2009 New Hires and Current Employees
(Part-Time)

Monthly Contributions Based on Scheduled hours/week
. Greater than or equal to 20 hours = 50% of full cost of coverage’.
. Less than 20 hours = 100% of full cost ot coverage’ with no Company subsidy.

Nolei Calculation of the full cost of coverage is suect to change from time to time at the Comrefs discretion
Coverage Levels 2017 New Hires, 2013 New Hires, 2009 New Hires and Current Employees

Exam: 1 exam per 12 months
. Network: $0 copay
. Non-Network: $28 allowance

Frame Allowance: 1 pair per 12 months
. Network: $130 allowance
. Non-Network: $30 allowance

Lenses Allowance: I set per 12 months
. Network: $0 copay/coinsurance

Covers std. plastic lenses: Single, Bi-focal, Tn-focal, Leriticular, Progressive + Polycarbonate at 100%
. Non-Network: $30-$80 allowance

Contact Lenses Allowance: Allowance per 12 months
. Network: $150 allowance
. Non-Network: $150 allowance

2nd Pair Benefit: Allows for a pair of glasses or contact lenses allowance after the first pair benefit is utilized, per 24
months.

Flexible Spending Account (FSA)
Plan 2017 New Hires, 2013 New Hires, 2009 New Hires and Current Employees

AT&T Flexible Spending Account Plan

No change from current plan, except those that are mandated by healthcare reform legislation (PPACA).

Contribution 2017 New Hires, 2013 New Hires, 2009 New Hires and Current Employees
M inimu rniMaxl n, ums

No charge from current plan, except those that are mar,dated by heaithcare reform legioat:on (PPACA) and to annually
adjust the maximum contribution amount to that permifted by law for each calendar year for which the IRS issues timely
gaidance such that the Company can implement the change

Supplemental Medical Benefits
Program 2017 New Hires, 2013 New Hires. 2009 New Hires and Current Employees

AT&T Carerlus —A Supplemental Benefit Program

No change from current program.
Monthly Contributions 2017 New Hires. 2013 New Hires. 2009 New Hires arid Cuaent Employees

No change from current program.

Note Contribution amounts are subject to change from time to time at the sole discretion ot the Company
General Benefits 2017 New Hires, 2013 New Hires, 2009 New Hires and Current Employees

No change from current program, except those required to comply with healthcare reform legislation (PPACA).

Company continues to retain the unilateral nght to change, modi’, amend and discontinue benefits offered under CarePlus.
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IBEW System Council T-3 Benefits Outline Summary

Provision Current Employees, 2009 New Hires, 2013 New Hires and 2017 New Hires

Life Insurance
Program 2017 New H es, 2013 New Hires. 2009 New H res and CL’re,t Empoyees

AT&T Group Lfe nsurance Program for Active Employees
Eligibility for Coverage 2017 New Hires, 2013 New Hires. 2009 New Hires and Current Employees

All Coverages: Eligibdity for coverage begins on the errip!oyee’s date of lire, prcvided the ernfroyee errolls within the 31-day
enrol:ment period.

Dependent Eligibility 2017 New Hires. 2013 New Hires. 2009 New Hires and Current Employees

Effective Jan 1, 2023. dependent children wff be igibIe to partidpate in the AT&T Group Ufe Insurance Program for Active
employees until the end of the month in which the child reaches the age of 26 regardless ct marital status.

Active Benefits 2017 New Hires. 2013 New Hires, 2009 New Hires and Current Employees
No change from current program.

Note: Contebutions an,ounts are subject to annual adusteent
Definition of Pay 2017 New Hires, 2013 New Hires, 2009 New Hires and Current Employees

No change from current program.
Long-Term Care

Plan 2017 New Hires. 2013 New Hires, 2009 New Hires and CurTent Employees
AT&T Consolidated Long-Tern, Care Insurance Plan

Coverage 2017 New Hires and 2013 New Hires
Not available; closed to new entrants as of 5/1/2012.

2009 New Hires and Current Employees
No change from current plan, except that the Company has the unilateral right to change, modiry. amend and discontinue the
AT&T Consolidated Long-Term Care Insurance Plan.

Adoption Assistance
Policy 2017 New Hires, 2013 New Hires, 2009 New Hires and Current Employees

No change from current policy.
Coverage 2017 New Hires, 2013 New Hires, 2009 New Hires and Current Employees

No change from current policy.
Commuter

Policy 2017 New Hires, 2013 New Hires, 2009 New Hires and Current Employees
No change from current policy.

Coverage 2017 New Hires, 2013 New Hires, 2009 New Hires and Current Employees

Pre-tax deductions for parking and mass transit. Eligible expense and monthly limits follow IRS Code Section 132
Regulations.

Note; Annual adjustments apply

Provision Eligible Retired Employees
Effective 1/1/2023 AT&T Midwest AT&T Corp. Eligible Retired Employees covered by Appendices D, E and F.’

Retiree Provisions Applicable for the term cr1 the Agreementto Eligible Retired Employees who terminate during the term of the Agreement.

‘Note; Appendix C) Employees continue to not be eligible for post-employment benefits.
Medical

Program AT&T Midwest Eligible Former Bargained Employee Medical Program (lBE

Eligible Retired Employees shall be elig’ble to paricipate in the same choice of options and provisions as similarty situated
active Employees except as noted in the sectIons below.

Eligible Retired Employees Current Employee. 2009 New Hires. 2013 New Hires and 2017 New Hires
(Full-Time) No change from current program

Monthly Contributions
Eligible Retired Employees Current Employee. 2009 New Hires. 2013 New Hires and 2017 New Hires

(Pact’Time) No change from current program
Monthly ContributIons

Medicare Part-B Premium 2017 New Hires, 2013 New Hires and 2009 New Hires
Reimbursement Not Eligible.

Current Employees
No change from current plan.
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J. K.C.

IBEW System Council T-3 Benefits Outline Sum ry
Provision Eligible Retired Employees

Health Reimbursement 2017 New Hires 2013 New Hires. 2009 New Hires and Current Employees
Account (HRA) None.

Note; No additionai Company cradling. Current employees and 2009 New Hires who have remaining account balances
will continue to have access ID Ihose account balances subject to provisions ol the Program.

Supplemental Medical Benefits
2017 New Hires, 2013 New Hires. 2009 New Hires and Current Employees

Program AT&T Eligible Former Employee CarePlus — A Supplemental Benefit Program

2017 New Hires, 2013 New Hires, 2009 New Hires and Current Employees
. No change from current program.Monthly Contributions

Note; Contribution amounts are subject to change from time to time at the sote discretion of the Company.
2017 New Hires, 2013 New Hires, 2009 New Hires and Current Employees

General Benefits No change from current program, except those required to comply with healthcare reform legislation (PPACA).

Company continues to retain the unilateral right to change, modi’, amend and discontinue benefits offered under CarePlus.
Dental

AT&T Eligible Former Employee Dental Program (Bargained)

,
Eligible Retired Employees shall be eligible to participate in the same choice of options and provisions as similarly situatedrogram active Employees except as noted in the sections below.

Eligible Retired Employee Current Employee. 2009 New Hires. 2013 New Hires and 2017 New Hires
(Full-lime) No change from current progmm

Monthly Contributions

Eligible Retired Employees Current Employee. 2009 New Hires, 2013 New Hires and 2017 New Hires
(Part-Time) No change from current plan

Monthly Contributions

Life Insurance
Eligible Retired Employees 2017 New Hires, 2013 New Hires and 2009 New Hires

Basic Life $1 5,000 Retiree Basic Lie
(Company Paid)

Current Employees
lx Annual Pay

Note. For the purposes of Retiree Basic Lite only, Annual Pay. Is the Employees Pale ot Pay as 0112/31/2009. Includes
base wages, targeted commissions, team award, individual discretionary award, and miscellaneous pay, where applicable.

Supplemental Life Current Employee. 2009 New Hires, 2013 New Hires and 2017 New Hires
(Retiree Paid) No change from current plan.*

Contrlbutions shall be the same as for a similarly situated active employee.
Definition of Pay 2017 New Hires, 2013 New Hires, 2009 New Hires and Current Employees

No change from current program.
Vision
Eligible Retired Employees 2017 New Hires, 2013 New Hires, 2009 New Hires and Current Employees

Vision Program Eligible Retired Employees shall be eligible to participate in the AT&T Eligible Former Employee Vision Program (formerly
named the AT&T Retiree Vision Care Program)

Eligible Retired Employees Current Employee, 2009 New Hires, 2013 New Hires and 2017 New Hires
Monthly Retiree No change from current program

Contributions

Prpvlslón Current Employees, 2009 New Hlte4,’ Oi3:p4ew Hires, 2017 New Hires and Eligible
.: Retired Employees -

Voluntary and Ancillary
Discretionary Program AT&T Voluntary Benefits Piatforn’ (products offered as they may cFa”ge from ti’r,e to time)

AT&TAnc-llay Benefits Program (products offered as they may change frcn’ time to time)
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Provision Current Employees, 2009 New Hires, 2013 New Hires and 2017 New Hires

Active Employees AT&T National

Effective Date(s) Health & Welfare: 1/1/2023

Eligibility
For Medical, Dental, 2013 New Hires, 2009 New Hires and Current Employees

Vision, CarePlus, Follow provisions of the applicable program:
and Life Insurance Medical —AT&T Corn. Medical Program

(unless otherwise specified) Dental —AT&T Denial Program (Bargained Employees)
Vision — AT&T Vision Program (Bargained Employees)
Disability

— Legacy AT&T Dpsab?ity Benefits Program
CarePlus — AT&T CarePlus - A Supplemental Benefit Program
Life Insurance —AT&T Gioup Life Insurance Program for Active Employeer

2017 New Hiras
Follow provisions of the applicable program:
Medical - AT&T Corn Medical Program
Dental —AT&T Dental Program (Bargained Employees)
Vision — AT&T V’ision Program (Bargained Employees)
D:sabulity —AT&T Disablity Income Program
CarePlus — AT&T CarePhis - A Supplemental Benefit Program
Life Insurance — AT&T Group Lie Insurance Program for Aclive Empoyees’

*includes Supplemental Life and Dependent Lie provisions.

:.HOalttiReimburseinent Account (HRAs)
2017 New Hires, 2013 New Hire& 2009 New Hires and Cun’eiit Employees
None.

Note: No additional Company crediting Current Employees and 2009 New Hires who have remaining account balances will
continue to have access to those aount balances subiect to provisions of the Program

Medical
Program 2017 New Hires 2013 New Hires. 2009 New Hires and Current Employees

AT&T Corp. Medca’ Program

The Company wa continue to provide fully hsured coverage options such as HMOS at the discretion of the Company.

No change from current progsam except as provided below:
Dependent Eligibility 2017 New Hires, 2013 New Hires, 2009 New Hires and Current Employees

, No change from current program
Eligibility , 2017 New Hires. 2013 New Hires 2009 New Hires and Current Employees

for Company Eligibi ity for company subsidy bens on the emokyee’s date of ‘are provided tne employee ervolls within the 31 ‘day
Subsidy enrolment period

Active 2017 New Hires 2013 New Hires. 2009 New Hires and Current Employees
(Full-Time)

Monthly Contributions Monthly Conthbubon Nnounts
Option 1 2023 2024 2025 2026 2027
Individual $168 $176 $185 $195 $204
Family $441 $460 $484 $510 $536

Monthly Contnbution Amounts
Option 2 2023 2024 2025 2026 2027
Individual $117 $125 $134 $144 $153
Family $306 $327 $351 $376 $402

Monthly Contribution Amounts
Option 3 2023 2024 2025 2026 2027
Individual N/A $61 $68 $77 $86
Family N/A $159 $179 $201 $224

Active 2017 New Hires, 2013 New Hires, 2009 New Hires and Current Employees
(Part-Time) No change from current program.

Monthly Contributions

IBEW System Council T-3 Benefits Outline Summai
KC
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______________

IBEW System Council T 3 Benefits Outline Summa

Provision Current Employees, 2009 New Hires, 2013 New Hires and 2017 New Hires
Tobacco Use Contribution 2017 New H es 2013 New Hi’es 2309 New H’es and Current Enip’nyees

Tobacco Use Addticnal Medical Contribution:
Employees and/or spouses/Partners who use tobacco, are enrolled in AT&T-sponsored medical coverage (witnin either self-
insured or hilly insured programs) and who choose not to participate in a designated Tobacco Cessation program wit pay an
additional monthly contribution toward their cost of coverage The employee and/or spouse/Partner must attest to no
tobacco usage or engage in a Company-sponsored Tobacco Cessation program in the time defined during Annual
Enrolment otherwise the additional monthly contribution will be applied. Engagement is cun’enty defined as enrollment.
participation and completion. A tobacco user is currently defined as someone who has used tcbacco products once a month
or more, on avetage. Tobacco products include cigarettes, cigars, pipes, e-cigareftes, vaporizers and smokeless tobacco.
The definitions of engagement. tobacco user and tobacco products and the terms of the Company-sponsored Tobacco
Cessation program may change from time to time, at the sole discretion of the Company. The monthly contributon is shown
below.

Additional Monthly Medical Conthbution for each employee or spouse/partner

2023 2024 2025 2026 2027
$0 $75 $75 $75 $75

Annual 2017 New Hires, 2013 New Hires, 2009 New Hires and Current Employees
Deductibles

0:_____________
2023 2024 2025 2026 2021

Neteoi1 Nor,- Netwoil,j Nsr. Nerwoec] Non- Natwo,IU Non- Nelwo,tij Non
Traditional Natwork Trsdilionsl Neiwoil, Tradiliosal Network Tradilioral Networld Traditional NelwortiJ
lndnmriiy Indsinnirin Indemnity Indemnity Indemnity

Ind $900 52,700 $050 $2,850 $1,000 $3,000 $1,050 $3.1 50 $1.1 00 $3,300
Fam SI 800 $5,400 $1,900 $5,700 $2,000 $8,000 $2,100 sa,300 52,200 $6,600

Annual Deductible Provisions:
No change from current program.

Note: The Annual Deductibles will be included in the Out-Of-Pocket Maximums

2:______________
2023 2024 2025 2026 2027

Networld Non- Networld Non’ Networld Nor- Networld Non- Nsnworld Non
Traditional Nelovorto Tmdiiioaal Nelwor Traditional Nsnwork Tradilioral Networld Traditional NetwOrld
lndnmnity lndnmnity Indemnity Indemnity lndernrnily

nd $1,100 55,156 $1,750 05,250 $1800 95,400 $1,850 $5,550 $1900 $5,100
Fain $3,400 $10,200 93,500 $10,500 $3,600 $l0,tOO $3,700 $11,100 $3,800 $11,400

Annual Deductible Provisions:
No change from current program, except as provided below:

a If the coverage tier is Family, no individual can receive benefits until the Family Annual Deductible is met The
Famly Annual Deductible can be met by one or a combination of covered family members

a The fd’,ovHng costs paid by the partic:pant aiso apply toward the applicab’,e Netwo&’PPO/OJA or Non
Netwo,tc”Non-PPO Deductible amounts:
a Outpatient presc’iptio,n drug allowab:e charges of eligible expenses

Note: The Annual Deductibles will be ir,cluded in the Out-Of-Pocket Maximums

Option 3:
2023 2024 1025 2026 2027

Newinrk/ Non- NntvrortJ Non’ Network’ Non- Network’ Non- Ne9workj Non
Tradinioral Network Traditional Nenwent Tnadilional Network Traditional Networld Traditional Networld
lndnn’nritv lndanwetj Inden’nioj Indsaty knde’nn-arr

nd N/A ft’A $3,015 $9,225 $3,150 $9,453 $3225 $9,675 $3,300 $5,900
Fam N’A’NiA $4 50 $15450 56 300 $18000 $8,450 $1 8,350 $6,tOO St 9800

Annua’ Deductible Provisions: Foiow Option 2
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IBEW System Council T-3 Benefits Outline Summa
ICC

Provision Current Employees, 2009 New Hires, 2013 New Hires and 2017 New Hires

General 2017 New Hires. 2013 New Hires, 2008 New Hires and Current Employees
CopaylCoinsLirance

Option I and Option 2:
2023-2027

NetwodV Non
Traditional Network
Indemnity

Preventive $0 I 0% No Benefit
Ded waived

SIckness! $01 10% $01 50%
Illness Atter fled Atter fled

OptionS:
2024-2027

Network’ Non
Traditional Network
Indemnity

Preventive $0 / 0% No Benefit
Ded waived

Sickness! 50 / 30% $0 / 50%
Illness After Ded After Ded

Note: Non-network: The methodology for calou’atfrig the Allowable Charge for all categories ot Non-Network expenses may
tw chared from time to tin-w at the Ccrrçany’s discretioi.

Office Visit 2017 New Hires. 2013 New Hires. 2009 New Hires and Current Emp!oyees
Copay I Coinsurance

Option 1 and Option 2:
20 23-2 02 7

Network! Non
Traditional Network
Indemnity

Preventive SO / 0% No Benefit
fled waived

Sickness! $0/l0% $0/50%
luness After Ded After Ded

Option 3:
2024-2027

Network! Non
Trad.tional Network
Indemnity

‘ Preventive SO / 0% No Benefit
Ded waived

: Sckness! $0/30% 50/50%
3 Illness After fled After Ded

Urgent care - 2017 New Hires: 2013 New Hires, 2009 New Hires and Cunent Employees
FacilitylProfessional

Services Option 1 and Opt;on 2:
Copay I Coinsurance 2023-2027

Network! Non
Traditional Network
Indemnity
50110% 50/50%
After fled After fled

Option 3:
2024-2027

Network! Non
Traditional Network
Indemnity
$0130% $0/50%
After fled After Ded
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IBEW System Council T 3 Benefits Outline Summa

Provision Current Employees, 2009 New Hires, 2013 New Hires and 2017 New Hires

Emergency 2017 New Hires. 2013 New Hires, 2009 New Hires and Current Employees
Room

Facility/Professional Option I and Option 2:
Services 2023-2027

copaylcoinsurance Network’ Non
Traditionat Network
Indemnity
$0110% 50110%
After Ded After Ded

Option 3:
20 24-2 0 2 7

Network’ Non
Traditional Network
Indemnity
$0/30% $0/30%
After Ded After Ded

Hospital InpatIent/Outpatient 2017 New Hires! 2013 New H res, 2009 New Hires and Current Employees
Facility/Professional

Services Option 1 and Option 2:
Copay i coinsurance 2023-2027

Network’ Non
Traditional Network
Indemnity
50110% $0150%
After Ded After Oed

Option 3:
2024-2027

Network/ Non
Traditional Network
Indemnity
$0/30% 50/50%
After Ded After Ded

Tests 2017 New Hires, 2013 New Hires, 2009 New Hires and Current Employees
(all tests including x-ray,

radiology, lab test, etc) Option 1 and Option 2:
Copay I Coinsurance 2023-2027

Networld Non
Traditional Network
Indemnity

Preventive $01 0% No Benetit
Ded waived

Sickness/Illness $01 10% $0/ 50%
After Ded After Ded

Option 3:
2024-2027

Network! Non
Traditional Network
Indemnity

Preventive $0 I 0% No Benefit
Ded waived

Sickness/Illness $0 / 30% $0 I 50%
After Ded After Ded
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Sickness/Illness $01 30%
After Dod

Provision

IBEW System Council T-3 Benefits Outline Summaw(

Mental IleaItj,/Substance
Abuse (MHISA)

Copay I Coinsurance

Current Employees, 2009 New Hires, 2013 New Hires and 2017 New Hires
2017 New “ires, 203 New Hires, 2009 New H ‘es and D.-”ert Employees

Option 1 and Oplio.q 2:

KC

2023-2027
Networld Non
Traditional Network
Indemnity

Preventive $01 0% No Benefit
Ded waived

Sickness/illness $0 /10% SO / 50%
Alter Dad Alter Ded

Option 3:
2024-202 7

Netwcrk/ Non
Traditional Network
Indemnity

Preventive $01 0% No Benefit
Ded_waived

$0 / 50%
After Dad

Fertility Services 2017 New Hires, 2013 New Hires, 2009 New Hires and CurTeni Employees

The Company will provide medical and prescription drug fertility services on the same terms and conditions available under
management’s medical program as they may change from lime to time, subject to applicable cost-sharing provisions under
this Agreement
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KC
IBEW System Council T-3 Benefits Outline Summanilj

Provision Current Employees, 2009 New Hires, 2013 New Hires and 2017 New Hires
Annual 2017 New hires, 2013 New Hires, 2009 New Hires arm Curre”.t Employees

Out-of-Pocket Maximums
(OoP) Option 1:

Out-vt-Pocket Maximum Amounts
(including Annual Deductible)

2023 2024 2025 2026 2027

Nea,orlij Non- Nnlwo,*j Non- Nelwe’*j Not- Nea’.’oth’ Non- Netwoilci Non’
Tradiboon’ Nosaer Trsdlieral Network Traditenal Nstwerc Traiitona Nslwo,ic Tradrkonaj Ntt*oilo I
lndemn.ly lr.dn’r.raty lndeTrii1l IndeTnay lndnimnly

Ire $3 750 $11253 $4000 $12 000 $4200 $12,600 $4400 SI 3.200 84,600 51 3,800

f Fan y 57.500 $22,500 58 030 $24 002 58.400 $25.2c2 56.800 826.400 39,200

(Integrated MediSurg. MH!SA)
Out-of-Pocket Maximum prov.sions
No change from current program, except as provided below

The following add’dional costs paid by the participant apply toward the applicable NelworwTraditional Indemnity or Non-
Network Out-of-Pocket Maximum amounts

• Deductibles
• Coinsurance

Option 2:
Out-of-Pocket Maximum Amounts

(including Annual Deductible)

2023 2024 2025 2026 2027

Netweilq Non- Networld Nan- Networld Nan. Networld Non- Networld Nan- I
Traditional Network Traditional Nntwoiti 7’radinioral Network Traditional Network Tradiliorial Nntwoik I
Inderninily lndnmnitj Indemnity Indemnity Indnn’rrriny

md $7,000 $21,000 $7,100 $21 300 $7,200 $21,600 $7,300 $21,900 $7400 $22,200

Family $14,000 $42,000 $14,200 $42,600 $14,400 $43,200 $14,600 $43,800 $14,800 $44,400

(Integrated with Med/Surg, Rx, MH/SA, CarePlus)

Out-of-Pocket Maximum provisions:

If the coverage tier is Family, the applicable Family Out-Of-Pocket Maximum must be met before the Program pays 100% of
the Allowable Charges for Eligible Expenses, except that the Program will pay 100% of the Allowable Charges for Eligible
Expenses for NetworlciTraditional Indemnity Services for an individual family memberonce the individual meets the
NetworkfTraditional Indemnity Individual Cut-Of-Pocket Maximum, even if the Family Out-Of-Pocket Maximum has not been
met.

The following adddoona1 costs paid by the participant apply toward the applicable NetworWTraditionat Indemnity or Non-
Network Out-ct-Pocket Maximum amounts

• Deducties
• Coinsurance
• Outpatient prescription drug aI!owable charges for eligible expenses

Option 3:
Out-of-Pocket Maximum Amounts

(includng Annual Deductible)

2023 2e24 2025 2026 2027

Nonwerkl Nan- NetwoitJ Non- NewortJ Non- Notworid Non- Networld Non.
Tradisonra Nettnit Trsdlional network Trad,tionai NSMO,to rradtiennl Nniwerle Traoitena’- Netweit
kidem’dty lndernvatj lndernn.ty lroeTttiy Indeninily

hd N”A lilA $7,100 $21020 $7 200 $2’ 500 $7,300 $21,932 $7,400 $22,200

Faitily NIA NrA 814,200 842.800 $14,4ee $43200 $14,600 $43,802 $14,800 $44,400

(Integrated with Med.’Surg. Rx. MH/SA, CarePlus)

Out-of-Pocket Maximum provisions Follow Option 2
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Prescription Drug
Program (Rx)

IBEW System Council T-3 Benefits Outline Summa)
KC

2017 New Hires, 2013 New Hires. 2009 New Hires and Current Employees

Option 1:

DeducIble:
None

Out-of-Pocket Maximum:
2023 2024 2025 2026 2027

nd $1,700 $1,700 $1,600 $1,800 $1,900
Fam $3,400 $3400 $3,600 $3600 $3,800

Retai - Network Copays:
Up to 30-day supply, limited to 2 fills for maintenance)

2023 2024 2025 2026 2027
Generic 510 $10 $10 $10 $10
Preferred $40 $45 $45 $45 $50
Non-Preferred $80 $90 $90 $90 $100

Retail — Non-Network Copays
Participant pays the greater of the applicable Network copay or balance remaining after the program pays 75% of network
retail cost.

Mail Order Copays:
(Uo to 90-day suoolv)

Option 2:

Deductible:
Integrated with Med/Surg, MH/SA, CarePlus

Out-of-Pocket Maximum:
Integrated with Med/Surg, MH/SA, CarePlus

Retail - Network Copays:
(Up to 3D-day supply, limited to 2 fills for maintenance)

2023 2024 2025 2026 2027
Generic $10 $10 $10 $10 $10
Preferred $40 $45 $45 $45 $50
Non-Preferred $80 $90 $90 $90 $100

Mad Order Copays:
Up to 90’day su

2023 2024 2025 2026 2027

Generic $20 $20 $20 $20 $20
Preferred $80 $90 $90 $90 $100
Non-Preferred $160 $180 $180 $180 $200

Option 3:

Deductible: Integrated with Med/Surg, MHISA. CarePlus

Out-of-Pocket Maximum: Integrated with MedJSurg. MH/SA. CarePlus

Retail - Network Copays

(Up to 30—day sup zly limited to 2 fills for maintenance)
2023 2024 2025 2025 2027

Generic N/A $10 $10 $10 $10
Preferred N/A $45 $45 $45 $50
Non-Preferred N/A $90 $90 $90 $100

Mail Order Copays:
(Up to 90-day su

2023 2024 2025 2026 2027

Generic E $20 $20 $20
Preferred N/A $90 $90 $90 $100
Non-Preferred N/A $180 $180 $180 $200

The followina provisions will continue to aooly to Option I and Option 2:

2023 2024 2025 2026 2027

Generic $20 $20 $20 $20 $20
Preferred $80 $90 $90 $90 $100
Non-Preferred $160 $180 $180 $180 $200
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!EW System Council T-3 Benefits Outline Summa(
KG

Provision Current Employees, 2009 New Hires, 2013 New Hires and 2017 New Hires

. Mandatoi’y mail order for mainlenance Px — Applies after second fill at retaiL

. Specialty pharmacy program

. Personal Choice — 100% participant-paid

. Mandatoty Generic

. Compound medication limitation

. Advanced Control Specialty Formulary

. Standard Prescription Drug Fom,ulai’y

. Generic Step Therapy

OptionS:_Follow_Option_I_and_Option_2_provisions
Employee Assistance Program (EAP)

Program 2017 New Hires. 2013 New Hires. 2009 New Hires and Current Employees
No charge from current program.

Visit Limit 2017 New Hires. 2013 New Hires. 2009 New Hires and Current Employees
No change from current program.

Disability
Program 2013 New Hires. 2009 New Hires and Current Employees

No change from current p’ogram

2017 New Hires
No change from current program

Short Term Disability (STD) 2013 New Hires. 2009 New Hires and Current Employees
No change from cunant program

2017 New Hires,
No change from current program

Long-Term Disability (LTD) 2013 New Hires, 2009 New Hires and Current Employees
No change from current program

2017 New Hires
No change from current program

Dental
Program 2017 Hires, 2013 New Hires, 2009 New Hires and Current Employees

AT&T Dental Program (Bargained Employees) except as provided below.
. Dental PPO
. DHMO (available at the discretion of the Company)

Eligibility for Coverage 2017 New Hires. 2013 New Hires, 2009 New Hires and Current Employees

Eligibfity for coverage beris on tie e—ployee’s date or hire, provided the ems’oyee erircllswth’n the 3’ -day enrollment
period.

Dependent Eligibility 2017 New Hires, 2013 New Hires, 2009 New Hires and Current Empoyees

Effective Jan 1. 2023. dependent children will be eligible to participate in the AT&T Dental Program (Bargained Employees)
until_the_end_of_the_month_in_which_the_child_reaches_the_age_of_26_regardless_of_marital_status.

Eligibility for Company 2017 New Hires, 2013 New Hires, 2009 New Hires and Current Employees
Subsidy

Eligibility for company subsidy begins on the employee’s dale ol hire, provided the employee enrolls within the 31-day
enrollment period.

Active 2017 New Hires, 2013 New Hires, 2009 New Hires and Current Employees
(Full-Time)

Monthly Contributions Contributions for Dental PPO or DHMO (if available):

2023 2024 2025 2026 2027
Individual $9 $9 $9 $10 $10
lndividual+1 $19 $19 $19 $21 $21
Family $30 $30 $30 $33 $33

Active 2017 New Hires, 2013 New Hires, 2009 New Hires and Current Employees
(Part-Time)

Monthly Contributions Based on Scheduled hours/week:
. Greaterthan or equal to 20 hours 50% offull cost of coverage’.
. Less than 20 hours = 100% of full cost of coverage with no Company subsidy

Note:_Calculation_of the_full_cost_of coverage_is_subject to_change_from_time_to time_at_the_Comny’s_discretion.
Deductible 2017 New Hires, 2013 New Hires, 2009 New Hires and Current Employees

Network and ONA: $25 per individual per year
Non-Network: $50 per individual per year
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I KC
IBEW System Council T-3 Benefits Outline Summa

Current Employees, 2009 New Hires, 2013 New Hires and 2017 New Hires
Annual I 2017 New Etres. 2013 New Hires. 2009 New Hires arid Current Emp:zyees

Maximum Benefit
Network and ONA: $1 .750 per individua!’
Non-Network: 51.300 per individua’

Not to exceed $1 .750 combined Network/Non-Network
Orthodontic 2017 New Hires, 2013 New Hires, 2009 New Hires and Current Employees

Lifetime Maximum
Network and ONA: $2,000 per individual
Non-Network: 51.400 per indivdual’

_____________________________

Not to exceed $2,000 con’.bined Network/Non-Network
2017 New Hires, 2013 New Hires, 2009 New Hires and Current Employees
Denial PPO Coinsuran:

Class I (Diagnostic/Preventive):
Network and ONA. 100%, deductible waived
Non,Neheork*: 100%. deductible waived

Class II (Basic restorative —fillings, extractions, periodontal treatment/maintenance):
Network and ONA*: 90%, after deductible
NonNetwork**: 70%, after deductible

Class Ill (Major restorative —crowns, dentures, bridgework)
Network and ONA*: 80%. after deductible
Non-Network”: 50%, after deductible

Class IV (Orthodontia):
Network and ONA*: 80%. after deductible
Non-Network”: 50%, after deductible

Notes:
*For ONA. paid at Network contracted rate.

**For Non-Network oaid based on reasonable and customary amounts
Outside Network Area (ONA) 2017 New Hires, 2013 New Hires, 2009 New Hires and Current Employees

. ONA benefit provided to employees who reside in a zip code which does not meet the network standards

. ONA benefits are equivalent to PPO Network benefits.

. Enrollees who are in Network will be offered the PPO option only.

. Enrollees who are located outside the Network zip code criteria will be offered the ONA option only

Vision
Program 2017 New Hires, 2013 New Hires, 2009 New Hires and Current Employees

AT&T Vision Program (Bargained Employees) except as provided below.

Eligibility for Coverage 2017 New Hires. 2013 New Hires. 2009 New Hires and Current Employees

Eligibility for coverage becirs onlhe employee’s lent fw’e. wovded the en’sovee enrolls wthn the 31-day enrollment
period.

Dependent Eligibility 2017 New Hires. 2013 New Hires. 2009 New Hires and Current Employees

Effective Jan 1 2023. dependent children will be eligela to particpate in the AT&T Vision Program (Bargained Employees)
unti the end of the month in whh the child reaches the age of 26 reqaidioss of markal status.

Eligibility for Company 2017 New Hires, 2013 New Hires, 2009 New Hires and Current Employees
Subsidy

El:gibility for company subsidy twgns on the er-.p’oyee’s oate of h’re orov;ded the e’pcyee enrdls wt,hin The 31-day
enrol ment period.

Active 2017 New Hires, 2013 New Hires, 2009 New Hires and Current Employees
(Full-Time)

Monthly Contributions Contributions:

2023 2024 2025 2026 2027
Individual $3.00 $3.00 $3.00 $3.50 $3.50
tndividuat+1 $750 $7.50 $7.60 $9.50 19.50
Family $12.50 $12.50 $12.50 $16.00 $16.00

Provision

Coverage Levels
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IBEW System Council T-3 Benefits Outline SummaJ
KC

Provision Current Employees, 2009 New Hires, 2013 Ne; Hires and 2017 New Hires

Active 2017 New Hires, 2013 New Hires, 2009 New Hires and Current Employees
(Part-Time)

Monthly Contributions Based on Scheduled hours/week:
. Greater than or equal to 20 hours = 50% of full cost of coverage’.
. Less than 20 hours = 100% of full cost & a,verage with no Company subsidy.

Note: Calculation of the full cost of coverage is subject to change from time to time at the Company’s discretion
Coverage Levels 2017 New Hires, 2013 New Hires, 2009 New Hires and Current Employees

Exam: I exam per 12 months
. Netwcsk: SOcopay
. Nor.-Netwo.’k: $28 allowance

Frame Allowance: 1 pair per 12 months
• Networic $130 allowance
I • Non-Network: $30 allowance

Lenses Allowance: 1 set per 12 months
• Network: $0 copay/coinsurance

Covers std. plastic lenses: Single, Bi-focal. Tri-focal, Lenticular, Progressive • Poycartonate al 100%
. Non-Network: $30-S80 allowance

Contact Lenses Allowance: Allowance per 12 months
. Network: $150 allowance
• Non-Network: $150 a”owance

2” Pair Benefit: Allows for a 2° pair of glasses or contact lenses allowance after the first pair benefit is utJ’zed, per 24
months.

Flexible Spending Account (FSA)
Plan 2017 New Hires, 2013 New Hires, 2009 New Hires and Current Employees

AT&T Flexible Spending Account Plan

No change from current plan, except those that are mardated by healthcare reform legislation (PPACA).

Contribution 2017 New Hires. 2013 New Hires, 2009 New Hires and Current Employees
Minimum/Maximums

No change from current plan, except those that are mandated by heatthcare reform legislation (PPACA) and to annually
adjust the maximum contribution amount to that pennitted by law for each calendar year for which the IRS issues timely
guidance such that the Company cart implement the change.

Supplemental Medical Benefits
Program 2017 New Hires, 2013 New Hres, 2009 New Hires and Current Employees

AT&T CarePlus — A Supplemental Benefit Program

No change from current program.
Monthly contHbutions 2017 New Hires. 2013 New Hires. 2009 New Hires and Current Employees

No change from current program.

Note: Contribut:on amounts are subiect to change from time to tine at the sole discretion of the Company.
General Benefits 2017 New Hires, 2013 New Hires, 2009 New Hires and Current Employees

No change from current program, except those required to comply with healthcare reform legislation (PPACA)

.________________________________ Company continues to retain the unilateral right 10 change, modify, amend and discontinue benefits offered under CarePlus.

LIfe Insurance
Program 2017 New Hires, 2013 New Hires, 2009 New Hires and Current Employees

AT&T Group Life Insurance Program for Active Employees

Eligibility for Coverage 2017 New Hires, 2013 New Hires, 2009 New Hires and Current Employees

All Coverages: Eligibility forcoverage begins on the employee’s date of hire, provided the employee enrolls within the 31-day
enrollment period.

Dependent Eligibility 2017 New Hires, 2013 New Hires, 2009 New Hires and Currenl Employees

Effective Jan 1, 2023. dependent children will be eligible to participate in the AT&T Group Life Insurance Program for Active
employees until the end of the month in which the child reaches the age of 26 regardless of marital status.

Active Benefits 2017 New Hires, 2013 New Hires, 2009 New Hires and Current Employees
No change from current program.

Note: Cont,ibutions amounts are subject to annual adjustunent.
Definition of Pay 2017 New Hires, 2013 New Hires, 2009 New Hires and Current Employees

No change from current program.
Long-Term Care
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Provision Current Employees, 2009 New Hires, 2013 New Hires and 2017 New Hires
Plan 2017 New Hires, 2013 New Hires. 2009 New Hires and Current Employees

AT&T Conso’idated Long-Term Care Insurance Plan

Coverage 2017 New Hires and 2013 New Hires
Nol available; closed to flaw entrants as of 5/1/2012

2009 New Hires and Currenl Employees
No changefrom current plan, except that the Company has the unilateral right 10 change. mo&fy. amend and discontinue the
AT&T Consolidated_Long-Tern,_Care_Insurance_Raw

ioption Assistance
Policy 2017 New Hires. 2013 New Hires, 2009 New Hires and Current Employees

No change from current pdicy.

Coverage 2017 New Hires, 2013 New Hwes, 2009 New Hires and Current Employees
No change from current policy.

Commuter
Policy 2017 New Hires, 2013 New Hires, 2009 New Hires and Current Employees

No change from current policy.
Coverage 2017 New Hires, 2013 New Hires, 2009 New Hires and Current Employees

Pre-tax deductions for parking and mass transit. Eligible expense and monthly limits follow IRS Code Section 132
Regulations.

Note: Annual adjustments apply.

Provision Eligible Retired Employees
Effective 1/1/2023 for AT&T National:

Retiree Provisions Applicable for the term of the Agreement to Eligible Retired Employees who terminate during the term of the Agreement.

Medical
Program AT&T Corp. Eligible Former Bargained Employee Medical Program

Eligible Retired Employees shall be eligible to participate in tie same choice of options and provisions as similarly situated
active Employees except as noted in the sections below

Eligible Retired Employees Current Employee. 2009 New Hires, 2013 New Hires and 2017 New Hires
(Full-Time) No change from current program

Monthly Contributions
Eligible Retired Employees Current Employee. 2009 New Hires, 2013 New Hires and 2017 New Hires

(Part-Time) No change from current progmm
Monthly Contributions

Medicare Part-B Premium 2017 New Hires, 2013 New Hires and 2009 New Hires
Reimbursement Not EligiNe

Current Employees
No change from current plan.

Health Reimbursement 2017 New Hires, 2013 New Hires. 2009 New Hires and Current Employees
Account (HRA) None.

• Note: No addtional Company crediting. Current employees and 2009 New Hires who have remaining account balances will
continue to have access to those account balances subject to provisions of the Program

Supplemental Medical Benefits
2017 New Hires, 2013 New Hires, 2009 New Hires and Current Employees

Program AT&T Eligible Former Employee CarePlus —A Supplemental Benefit Program

2017 New Hires, 2013 New Hires, 2009 New Hires and Current Employees

Monthly Contributions
No change from current prOgram

Note: Contribution amounts are aubjecl to change from time to time at the sole discretion of the Company
2017 New Hires, 2013 New Hires, 2009 New Hires and Current Employees

General Benefits
No change from current program, except those required to comply with healthcare reform legislation (PPACA).

Company continues to retain the unilateral right to change, modify, amend and discontinue benefits offered under CarePius

KC
IBEW System Council T 3 Benefits Outline Summa
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IBEW System Council T-3 Benefits Outline Summa
KC

flion Eligible Retired Employees ‘‘
Dental

AT&T Eligible Former Employee Dental Program (Bargained)

Pro ram Eligible Retired Employees shall be eligible to participate in the same choice oroptions and provisions as simirarly situated
active Employees except as noted in the sections below.

Eligible Retired Employee Current Employee, 2009 New Hires. 2013 New Hires and 2017 New Hires
(Full-Time) No change from current program

Monthly Contributions
Eligible Retired Employees Current Employee. 2009 New Hires, 2013 New Hires and 2017 New Hires

(Part-Time) No change from current plan
Monthly Contributions

Life Insurance
Eligible Retired Employees 2017 New Hires.2013 New Hires and 2009 New Hires

Basic Ufe $1 5.000 Rebree Basic Life
(Company Paid)

Current Employees
lXMnualPay

Note: For he purses of Retiree Basic Life onfy Annt.el Pay a the Employee’s Rate o! Pay as of 12131/2009 IrciLdes
base wages, targeted commissions, team award, individual discretionary award, arid miscellaneous pay, where aplicabe.

Supplemental Life Current Employee. 2009 New Hires. 2013 New Hires and 2017 New Hires
(Retiree Paid) No change from current plan.*

Cont’ibutions shall be the same as for a sfrnilaity situated active employee.
Definition of Pay 2017 New Hires, 2013 New Hires. 2009 New Hires and Current Employees

No charge from current program.

Vision
Eligible Retired Employees 2017 New Hires, 2013 New Hires, 2009 New Hires and Current Employees

Vision Program Eligible Retired Employees shall be eligible to participate in the AT&T Eligible Former Employee Vision Program (formerly
named the AT&T Retiree Vision Care Program)

Eligible Retired Employees Current Employee. 2009 New Hires. 2013 New Hires and 2017 New Hires
Monthly Retiree No change from current program

Contributions

Provision Current Employees, 2009 New Hires, 2013 New Hires, 2017 New Hires and Eligible
Retired Employees

Voluntary and Ancillary
Discretionary Program AT&T Voljnta-y Eenef.s P atfo’m (products offered as they may change from tkne to time)

AT An: llary Berths Program (products offered as they may change from time to lime).
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